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Let‘s take a shower together and wake up!



You are almost a Tutor 
– any questions so far?

Attitude
Skills

Instruction

to act
Tools

Tools
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Tools and Methods for a Tutor

1. Find your group (4-5 people)
2. Brainstorm/Google/Look-up/Think about: Tools and

Methods to help your Tutee improve his/her learning.
3. Find at least one tool for each sub-competence

• Motivation and Self-esteem
• Time Management
• Organizing Information
• Reflection on former learning experience
• Group work

4. Visualize your results on a flipchart and present it to the
group.

5. You have 30 minutes!



Role play
1. Go in groups (if possible) with your national colleagues (3 

persons per group).

2. Take your test results from Monday.

3. You have 3 roles per group: Tutor, Tutee, Observer.

4. As Tutee take your tests results and discuss it with your Tutor.

5. As Tutor choose from all the methods and techniques, that you
learned this week and apply it to help your Tutee.

6. As Observer, observe the Tutor! 
• Which technique does he/she use?
• Does it work well? What works especially well?
• Do you see points for improvement?
• Give constructive feedback to the Tutor!

7. You have 15 minutes for the talk between Tutor and Tutee, 5 
minutes for the Observer to give feedback.

8. Then change roles, so that everybody gets to be every role.



Tasks of the Tutor




